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' Yucaipa Valley Water District Director Memorandum 20-128

W
Date: August 25, 2020
Prepared By: Allison M. Edmisten, Chief Financial Officer

Subject: Approval of the Terms and Conditions of Employment for Management-
Exempt Employees of the Yucaipa Valley Water District

Recommendation: That the Board approve the Memorandum of Agreement with the
Management-Exempt Employees as presented.

Attached is a Memorandum of Agreement with the Management-Exempt Employees of the
Yucaipa Valley Water District for your review and consideration.

At this time, the Management-Exempt Employees do not recommend any changes to the MOA
and the proposed contract is for six years through June 30, 2026.
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MEMORANDUM OF AGREEMENT

TERMS AND CONDITIONS OF EMPLOYMENT FOR
MANAGEMENT-EXEMPT EMPLOYEES OF THE
YUCAIPA VALLEY WATER DISTRICT

The following are the terms and conditions of employment for the Management-Exempt
Employees of the Yucaipa Valley Water District (“District” or “YVYWD"), effective July 1, 2020, and
ending on June 30, 2028. Each may be referred to herein as a "Party" and jointly as the "Parties".

1.0 Application. This Agreement applies to the Management - Exempt Employees of the
District, and is entered into pursuant to the Meyer-Millias-Brown Act (Government Code Sections
3500-3511). Management - Exempt Employees are defined as those qualified employees
primarily engaged in executive, administrative, or professional exempt duties and have authority,
in the interest of the District, to hire, transfer, suspend, lay off, recall, promote, discharge, assign,
reward, or discipline other employees, or responsibly to direct them, or to adjust their grievances,
or effectively to recommend such action, if in connection with the foregoing the exercise of such
authority is not of a merely routine or clerical nature, but requires the use of independent
judgment.

This Agreement shall also apply to contract management employees, as applicable.

2.0 Term. This Agreement shall continue in effect for six (6) fiscal years until June 30, 2026
unless amended by mutual agreement between the Parties.

3.0 Merit Salary System. The Merit Salary system shall utilize a scale of 0% to 6% for the
contract term only. In accordance with established negotiated practice evaluations shall be
effective on April 1% of each year of the term of this Agreement.

4.0 Medical Insurance Provisions. During the term of this Agreement, the Management -
Exempt Employees hereby assigns authority and discretion to the District’'s Board of Directors to
select any medical plan similar to the coverage provided as of April 1, 2020. At each future
change in cost for HMO medical provider coverage, the District's Board of Directors shall
contribute a monthly amount equal to the average (except Health Net Salud y Mas) of the single
employee, employee plus one, and family plans. The employee shall be responsible for any cost
above that fixed amount paid by the District.

5.0 District Contribution to Public Employee Retirement System (PERS)} Retirement.
Effective February 26, 2018, the Classic PERS unit members shall be responsible for paying the
employee portion of the PERS retirement contribution. Consistent with the Public Employees’
Pension Reform Act of 2013, new members entering the Public Employees’ Retirement System
after January 1, 2013, shall contribute 8% of his/her gross salary to pay for the retirement benefits
offered by PERS.

6.0 Salary Schedule. The District's Board of Directors reserves the sole and absolute right
to evaluate and/or implement salary schedule adjustments or modifications during the term of this
Agreement. The Salary Schedule shall be adjusted as provided in Exhibit “A”



Director Memorandum No. 20-128 Page 3 of 9

7.0 Consistency with Other Bargaining Groups. If the other bargaining groups (General
Employee or Management-Supervisory Employee) bargaining unit(s) receive an increase in
compensation higher than the terms and conditions set forth in this Agreement with the
Management - Exempt Employees, such increase(s) will also be granted tc the Management -
Exempt Employees up to June 30, 2026.

8.0 Implementation. All provisions within this Agreement shall become effective based on
the approval date by the Yucaipa Valley Water District Board of Directors.

Management - Exempt Employees:

Authorized Representative Date

Authorized Representative Date

Yucaipa Valley Water District:

Chris Mann, President Date
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